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What kind of questions can | answer with OED Research?

Wage Data Customer Info Workforce Data

« What should | pay an « What HVAC * What industries have
experienced carpenter contractors are in the the most workers
in 20257 Salem area? under 257

* Do HR Assistants * How many senior  How does my
earn more in Bend or citizens live in our company’s turnover
Eugene? area? compare to our
industry?

Local analysts can provide data OR teach you to use the tools at Qualitylnfo.org or other sites



https://qualityinfo.org/oprof?occProfSearchTerm=carpenter&occProfSearchResults=472031&occProfAreas=4101000000&occprof_RptType=0&occProfName=none&occProfJSID=0&expandedState=00001000000000&oedPageNumber=1&hwolPageNumber=1
https://qualityinfo.org/oprof?occProfSearchTerm=hr%20assistant&occProfSearchResults=434161&occProfAreas=4101000000&occprof_RptType=0&occProfName=none&occProfJSID=0&expandedState=00001000000000&oedPageNumber=1&hwolPageNumber=1
https://qualityinfo.org/blist?indlookupName=&qcewnaicsAreatype=2&indareas=4104000047&indcode=238222&qcewnaicsSector=23&qcewnaicsIndlvl=6&ownership=00&ind_StartRec=1&ind_SortField=name&ind_SortOrder=asc
https://qualityinfo.org/blist?indlookupName=&qcewnaicsAreatype=2&indareas=4104000047&indcode=238222&qcewnaicsSector=23&qcewnaicsIndlvl=6&ownership=00&ind_StartRec=1&ind_SortField=name&ind_SortOrder=asc
https://censusreporter.org/profiles/16000US4137000-jacksonville-or/
https://censusreporter.org/profiles/16000US4137000-jacksonville-or/
https://qwiexplorer.ces.census.gov/?s=136974&st=OR&v=bar&fc=true&t=ac0&x=8&g=0
https://qwiexplorer.ces.census.gov/?s=136974&st=OR&v=bar&fc=true&t=ac0&x=8&g=0
https://qwiexplorer.ces.census.gov/?s=136973&st=OR&v=bar&fc=true&t=ac0&x=0&g=0
https://qwiexplorer.ces.census.gov/?s=136973&st=OR&v=bar&fc=true&t=ac0&x=0&g=0
https://qualityinfo.org/cexpl?cexpRegion=4117000009&cexpOccType=000000&cexpSkill=&cexpEduc=&cexpWages=&expandedState=0
https://qualityinfo.org/cexpl?cexpRegion=4117000009&cexpOccType=000000&cexpSkill=&cexpEduc=&cexpWages=&expandedState=0
https://www.qualityinfo.org/web/guest/-/spring-2025-hiring-among-oregon-s-private-employers-unchanged-from-winter-2025?redirect=%2Fmore-articles

What and Who is our Labor Force?

Our total labor force in the Eugene metro area measures 190,000 — the highest it’s ever been.

The number of workers has grown 12% in the last 25 years.

Our workforce is rapidly growing more diverse: the number of workers who are people of color has grown by
136% over that time.

The population is aging, which also changes how our workforce looks:

12% of the workforce is under 25 — down from 17% in 1999.
9% is over 65 — up from 2% in 1999.

15% of households live in poverty, with an additional 28% under the ALICE threshold

(Asset Limited, Income Constrained, Employed — households that earn more than the Federal Poverty
Level, but less than the basic cost of living for the area C
Bebartment




Unemployment has increased, but is still below long-term average

Seasonally Adjusted Unemployment Rate
—OQOregon —Lane County
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Source: Oregon Employment Department, Local Area Unemployment Statistics



There’s more jobseekers for every job opening, but not near record level.

Unemployed people per job vacancy at private companies
- =U.S. —Oregon
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Source: Oregon Employment Department, Job Vacancy Survey and Bureau of Labor Statistics, Job Openings and Labor Turnover Survey



Job growth is concentrated in health care

Lane County Job Change, November 2024-November 2025
Total nonfarm employment N ————

Private education and health services A I 1%, 400
Leisure and hospitality I 2%, 300
Other services . 2%, 100

Information 0%

Manufacturing 0%
Mining, logging, and construction -1%, -100 [
Financial activities -3%, -300 ]
Trade, transportation, and utilities 1%, -300 ]
Professional and business services 2%, -300 ]

Government  -4%, -1,200 |

Department

Source: Oregon Employment Department, Current Employment Statistics < Employment




There’'s growing appreciation for narratives of key industries

Employment and Wages in Lane County Sectors, Annual Average 2024

Industry Establishments | Employment Total Wages Average Wage
All Industries 13,691 157,269 $9,282,185,420 $59,021
Behavioral and Community Health 1,046 8,447 $399,239,637 $47,263
Bioscience 187 1,339 $118,482,591 $88,453
Child Care 146 1,055 $33,340,099 $31,599
Construction Aggregate 1,327 8,383 $590,806,353 $70,477
Creative Sector 743 3,386 $191,696,546 $56,609
Food and Beverage 197 4,085 $239,701,253 $58,677
Health Care 1,161 22,765 $1,710,040,591 $75,117
Leisure and Hospitality 1,311 18,240 $468,262,705 $25,672
Technology 822 3,517 $374,534,974 $106,505
Transportation 217 3,334 $188,788,825 $56,628
Wood Products 226 6,255 $443,899,035 $70,966

Source: Oregon Employment Department, Quarterly Census of Employment and Wages




Lng term growth and replacement needs are projected

2024-2034 Industry Employment Projections, Lane County

Trade, Transportation and Ultilities

Health Care and Social Assistance

Leisure and Hospitality

Educational Services

Manufacturing

Self-Employment

Government

Admin, Support and Waste Management
Construction

Professional, Scientific, and Technical Svcs
Other Services

Financial Activities

Management of Companies and Enterprises
Natural Resources

Information

Source: Oregon Employment Department, 2024-2034 Industry Employment Projections
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How HR Uses Artificial Intelligence “Other” areas HR uses Al

*Question was select all that apply. Among those who indicated their organization uses Al to support HR-related activities.

TOP 3 . . Administrative fasks”

I
*  “Policy writing and
communications”
*  “General communication
| {fannouncements, social
media posts, company
/ emails, etc.)”

. "Forms and resource

64% 43% 10% writing”

Recruiting, interviewing Learning and development Performance management Productivity monitoring .

. “Drafting documents,
and/or hiring communications, messages,
and tosks lists”

. “Internal communications,
palicy and procedure
drafting”

o

5 N

0-0

*  “Content generation for
documents, presentations,
and awards.”

*  Answering FAQs"
6% 1% 1%
Succession planning Layoff and/or firing decisions Promotion decisions

Employment

Source: SHRM Research https://shrm-res.cloudinary.com/imaqge/upload/Al/2024-Talent- C
Trends-Survey Artificial-Intelligence-Findings.pdf B gartment
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https://shrm-res.cloudinary.com/image/upload/AI/2024-Talent-Trends-Survey_Artificial-Intelligence-Findings.pdf
https://shrm-res.cloudinary.com/image/upload/AI/2024-Talent-Trends-Survey_Artificial-Intelligence-Findings.pdf
https://shrm-res.cloudinary.com/image/upload/AI/2024-Talent-Trends-Survey_Artificial-Intelligence-Findings.pdf

How HR Uses Al to Support Recruiting, Interviewing, and
Hiring
*Cluestion was select all that apply. Among those who indicated their organization uses Al to
suppaort recruitment, infendiewing, andior hiring activities.

To generate job descriptions

To customize or target job postings to specific groups

To review or screen applicant resumes

To communicate with applicants during the interview process
To automate candidate searches

To identify passive candidates

To schedule or manage interview lagistics

To identify prospective sources of candidates

To help identify potential discriminatory, biased, or non-inclusive
langauge within their job descriptions

To conduct background checks or verify candidate information

To administer and score applicant skills assessments

To engage applicants through chatbots designed to answer
questions throughout the application process

To pre-select applicants for interviews

To conduct pre-screening interviews (e.g., Al-powered video
interview)

To analyze applicants’ interview performance
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Certain tasks in
recruitment,
interviewing, and hiring
have integrated Al
assistance extensively

Source: SHRM Research https://shrm-
res.cloudinary.com/imaqge/upload/Al/20

24-Talent-Trends-Survey Artificial-

Intelligence-Findings.pdf

State of Oregon
Employment
Department
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Occupation change is more about industry shift than Al

Fastest Growing Occupations
2024-2034, Oregon

Nurse Practitioners
Data Scientists

Physician Assistants

Medical and Health Services
Managers

Psychiatric Technicians
Ophthalmic Medical Technicians
Information Security Analysts
Marriage and Family Therapists
Physical Therapist Assistants

Veterinarians

Source: Oregon Employment Department, 2024-2034 Occupational Employment

. 48%
N 33%
N 31%
N 29%
N 28%
N 28%
N 26%
I 25%
N 25%
N 24%

Fastest Declining Occupations
2024-2034, Oregon

Payroll and Timekeeping Clerks

Aircraft Structure, Surfaces,
Rigging, and Systems Assemblers

Order Clerks

Bill and Account Collectors

Print Binding and Finishing
Workers

New Accounts Clerks
Tellers
Telemarketers

Data Entry Keyers

-14%

-15%

-16%

-17%

-18%

-18%

-20%

-22%

-23%

Switchboard Operators -28%

State of Oregon
Employment
Department



Working from home is here to stay

Percentage of Workers 16+ Who Worked From Home
--U.S. —Oregon —Lane
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Source: U.S. Census Bureau, American Community Survey table SO0801



Remote work is popular — every demographic desires more.

Desired WFH Rates
Exceed Actual Rates
iIn Every Major

Demographic Group

Source: National
Bureau of
Economic
Research,
“Measuring Work
from Home”
Buckman et. al
https.://www.nber.or
g/papers/w33508

Desired share of days worked from home
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https://www.nber.org/papers/w33508
https://www.nber.org/papers/w33508

Henry Fields, Workforce Analyst
Henry.L.Fields@employ.Oregon.gov
(541) 359-9178

Sign up for the latest workforce and economic

research www.qualityinfo.org/subscribe
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